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ABSTRACT 

Presented in this document is the agreement between 
the Board of Trustees of Hercer County Community College and the 
Faculty Association of Hercer County Community College for the period 
from July 1, 1971 through June 30, 1973, Included in the agreement 
are articles concerning: employee representation, negotiation 
procedures, grievance procedures, academic rank, individual faculty 
contracts, promotion and evaluation, evaluation of student personnel 
staff, tenure, salary schedules, fringe benefits, faculty workload, 
leaves of absence, and academic freedom and responsibilities. (PG) 
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AGREEMENT BETWEEN 

THE BOARD OF TRUSTEES OF MERCER CXXINTY CXMIUNITY COLLEte 
OPERATING UNDER PROVISION OF PUBLIC lAWS OF 
1968, CHAPTER 303 OF THE STATE OF NEW JERSEY, 



AND 

THE FACULTY ASSOCIATICN OF MERCER COUNTY COMMUNITY COLLEGE 



1971-1973 



U.S. DEPARTMENT OF HEALTH, 
EDUCATIONS WELFARE 
NATIONAL INSTITUTE OF 

EDUCATION pcpRO 
THIS OOCU,«NT HAS f f^Eo'iroM 
DUC60 EXACTLY AS RECE Vt 

;yfN^0?T=°pS,°N^Ts°Srv'?^»P,N,0^ 

fel%°,°c,^^^NA^1SX^f-- 

60UCAT10N POSITION OR POLICY. 



FILMED FROM BEST AVAILABLE COPY 



June 9, 1971 



' MERCER COUNTY COMMUNITY COLLEGE 

CORRECTIONS WITH RESPECT TO THE CONTRACT AGREEMENT TO 
BE ENTERED INTO BETWEEN THE BOARD OF TRUSTEES AND THE 
FACULTY ASSOCIATION OF MERCER COUNTY COMMUNITY COLLEGE 
FOR THE PERIOD JULY 1 , 1971 - JUNE 30, 1973 



It is hereby understood by both parties that the following corrections 
are incorporated in the draft Agreement, which is under consideration by the 
Board of Trustees and the F- .culty Association: 

1 • Article II, Page 2, Itenn G, : 

\ 

First sentence is modified to include the following 
(addition'is underlined): 

"Except as this Agreement shall hereinafter otherwise 
provide, all financial benefits other than salary steps 
and increments (eg, pensions, sick benefits) of employ- 
ment applicable on the effective date of this Agreement to 
employees covered by this Agreement as established by 
the rules, regulations, and/or policies of the Board in 
force on said date, shall continue to be so applicable 
during the term of this Agreement." 

2. Article Item F.5Ca) : 

The sentence is modified, with the words bracketed () 
to be deleted: 

"The President, after reviewing the recommendations > 
made by the College Personnel (and Eud'get) Committee 
will make his reoommendations to the Board of Trustees 
whose decision is final." 

3* Article XII, Page 1 ^ Item C>2 

The last line should read 9 teaching contact hours rather 
than 12. 

Also, Item C.3 should be changed to read: 
"If neither 1^ nor ^ above apply, each ♦...." 



Contract Agreement Corrections -2 - . June 9, 1971 

(continued) 



4. Article XII, Page 2, Item H ; 

The sentence is modified by replacing the word "class'* 
with the word "course." 



ACCEPTED: 

Richard K. Greenfield /\ Willard Sloshberg 

President ^ President 

On Behalf of the Board of Trustees On Behalf of the Faculty Association 

Mercer County Community College of Mercer County CommunityCpllege 




June 14, 1971' 
MERCER COUNTY COMMUNITY COLLEGE 



ADDITIONAL CORRECTIONS WITH RESPECT TO THE CONTRACT AGREE- 
MENT TO EE ENTERED INTO BETWEEN THE BOARD OF TRUSTEES AND 
THE FACULTY ASSOCIATION OF MERCER COUNTY COMMUNITY COLLEGE 

FOR THE PERIOD JULY 1, 1971 - JUNE 30, 1973 



1 . Article II, Page 2, Item G. : 

The second sentence shall be corredted in the same manner 
as we have agreed to correct the first sentence. 

2. Article XIII , D - Sabbaticals : 

Items 1 and 2 - Change from seven (7) years to six (6) years 
as per current practice. 



ACCEPTED: 




/I 



Richard K. 
President 
On Behalf of the Board of Trustees 
Mercer County Community College 




Willard Sloshberg 
President 
On Behalf of the Faculty Association 
of Mercer County Comnnunity College 



June 14, 1971 
MERCER COUNTY COMMUNITY COLLEGE 



Memorandum of understanding re Interpretation of Various 
Items in Proposed Contract 



1 . Article XII > A; 

With respect to the fourth sentence, it is understood that in 
the event that compensatory time cannot be arranged for the 
individual, then he will be compensated in accordance with 
Article IX, F. 

2. Article IX, E: 



It is understood that in the event that 10-month faculty serve in ' 
the summer in a non -teaching capacity, they shall receive 
additional compensation which will be prprated on the past 
academic yearns salary, viz, 10 percent of the previous 
salary for one additional month of employment; 5 percent for 
two weeks. 

Any arrangements that have been made for the summer of 1971 
prior to the signing of this agreement, shall not be affected by 
this understanding. 



ACCEPTED: 





President 

On Behalf of the Board of Trustees 
Mercer County Community College 



• On Behalf of the Faculty Association 
of Mercer County Community College 



\ 

THIS AGREEMENT is entered into this twenty-first day of June, 1971 
by and between the Board of Trustees of Mercer County Camunity College and the 
Faculty Association of Mercer County Connunity College for the period of 
July 1, 1971-June 30, 1973. 

ARTICLE I 

RBCOOnTICN OF EMPLOYEE REPRESENTATIVE 

A. The Board of Trustees of Mercer County Ccnrnunity College hereby 
recognizes the Mercer Comty Cotmunity College Faculty Association as 
the exclusive representative for collective negotiation in a mit of 
Mercer County Caiinunity College employees set forth in paragraphs B 
hereof for the purpose of collective negotiation for terms and conditions 
of enployment. 

B. The enployees included are: 

1. Full-tiine teaching faculty 

2. Full-tune professional personnel of the Library, Media Center, and 
Academic Skills Laboratory. 

3. Full-time professional members of the Student Personnel staff 
The CTployees excluded are: ' 

1. /administrative officers and staff 

2. All directors including those of Library Services, Media Center, 
Academic Skills Laboratory, Admissions, and of the Corputer Center 

3. Part-tiine faculty and other part-time professional staff 

4. Technical Assistants 

j 

5. Non-professional staff, craft errployees and policein^n 

6. Supervisors and managerial executives including all directors, 
departimnt chairmen (as qualified by H below) and deans. 
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ARTICLE I - Recognition of Enrployee Representative 

I 

C* Unless other\vise indicated, tlrie term "Association", when \ised 

hereinafter in this Agreement, shall refer to the Mercer County 
Conrnunity College Faculty Association. 

D. Unless otherwise indicated, the terms "faculty" or Professor (s)", 

vten used hereinafter in this Agreanf^t, shall refer to all professional 
academic anrployees represented by the Association in the negotiating 
■ unit as defined above, and references to male faculty shall include 
female faculty. Unless otherwise indicated, the terms shall be 
understood to include faculty holding the ranks of Assistant Instructor, 
Instructor, Assistant Professor, Associate Professor and full Professor. 

E. Unless otherwise indicated, the term "Board", used hereinafter in 
.. this Agreement, shall refer to the Board of Trustees of Mercer County 

Conrnunity College. 

F. Unless otherwise indicated, the term "State", when used hereinafter in 
this Agreement, shall refer to the duly established Representatives 

of the State of New Jersey. 

G. Unless otherwi"^ indicated, the term "College", when used hereinafter 
in this Agreement, shall refer to Mercer County Ccfmtunity College. 

H. If it is finally determined by the Public Enployiient Relations Coirmission 
• or any appellate court that department chairmen should be included in the 

bargaining unit, and it is so agreed by the Board and the Association, 
then a supplementary Article shall be appended to this Agreement, 
stating any specific terms and conditions of employirent for department 
chainren in addition to those included for faculty in this Agreement. 
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, ARTICLE II 

NEXSOTIATION PROCEDURE 
A* The parties agree to enter into cx)llective negotiations over a sucx:essor 
Agreement to be applicable during the 1973-74 fiscal year not later than 
October 1, 1972. Any Agreement so negotiated shall be reduced to writing 
and be submitted for ratification to the Board and the Association. 

B. During negotiations, the representatives shall present relevant data, 
exchange points of view and irake proposals and counterproposals. The Board 
shall xteke available to the Association cuLl pertinent personnel records, 
data and information required by law to be made pioblic. 

C. Neither party in any negotiations shall have any control ovep the selection 
of the negotiating representative of the other party. The parties mutually 
pledge that tiieir representatives shall be clothed with all. necessary 
pofft^er and authority to make proposals, consider proposals, and make counter- 
proposals in the course of negotiations subject to approval by the Board 
and the Association. 

D. Th^ Board agrees not to negotiate concerning said employees in the 
negotiating unit as defined in ARTICLE I of this Agrearient, with any 
organization other than the Association for the duration of this Agreervent. 

E. This Agreement incorporates the entire understanding of the parties on all 
matters which were or could have been the subject of negotiation. During 
the term of this Agreement neither party shall be required to negotiate 
with respect to any such netter whether or not covered tjy this Agreement 
and vAiether or not within the knc^vledge or contonplation of either or both 

' of the parties at tlie tme they negotiated, executed and ratified this 

Agreement. 
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ARTICLE II - Negotiation Procedur e 

F. This Agreement is subject in all respects to the laws of the State of 
New Jersey and the United States vd.th respect to the pa^7ers, rig;hts, 
duties and obligations of the Board, the Faculty AssociatioA 

and the eiiployees in the bargaining unit, and in the event that any 
provision of this Agreement shall at any tiire be held to be contrary 
to law by a court of ccarpetent jurisdiction from vjhose final judgment or 
decree no appeal has been taken within the time provided for doing so, 
such provision shall be void and inoperative, but all other provisions 
of this Agreement shall continue in effect- 

i 

G. Except as this Agreement sliall hereinafter otherwise provide, all financial 
benefits other than salary steps and increrrents (e.g. pensions, sick 
benefits) of errploymsnt applicable on the effective date of this Agreement 
to employees covered by this Agreement as established by the rules, 
regulations, and/or policies of tlie Board in force on said date, shall 
continue to be so applicable during the term of this Agrearient- Unless 
otherwise provided in this Agreement, nothing contained herein shall 

he .interpreted and/or applied so as to eliminate, reduce nor otherwise 
detract from any financial benefit other than salary steps and increments 
(e.g. pensions/ sick benefits) existing prior to its effective date. 
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P^ICLE HI 
RIQTTS OF THE PARTIES 

A. Tte Board agrees to funxLsh to the Association 'in response to reasonable 
requests annual financial audits, registers of personnel v?ho qualify as 
members of the Association and agendas and minutes of all Board meetings. 

B. Negotiations, grievance proceedings, conferences, or meetings between 
parties to the Agreement shall be mutually scheduled so as not to inter- 
fere with their normal responsibilities, 

C. Msambers of the Association employed by the College may be permitted to 
transact official T^sociation business on College property at reasonable 

Ti 

tinres, provided tlie.re is no interference with or interruption of normal 
College operations and providing these activities do not interfere with 
their responsibilities* 
.D, Rooms at the College designated as available for general neeting purposes 
may be used for Faculty Association meetings without charge on regularly 
scheduled College business days and within business hours scheduled for 
any particular day, pro^v'ided: 

Ir Arrangements are made in advance with the Administration. 

2t There is no interference with the normal functions of the College. 

3t There are no activities coriducted that rray be construed as an 
illegal use of public property under the Board's jurisdiction. 
Such roans may be made similarly available after or before normal business 
hours on regularly scheduled business days and the Association agrees to 
prorptly rein'iburse the College for all necessary security, maintenance 
and custodial expenses incurred by the off -hours use by the Association. 
E. The Board agrees that the Association may provide in its avn name (listing) , 
and have sole financial responsibility for, an individual business 
telephone in the office shared by the President of the Association for 




the placing and receiving of all off^airpus telephone calls related to 



ARTICLE III - Rights of tiie Parties 

Association affairs. The 7\ssociation agrees bo provide, at its own 
expense, all materials and supplies necessary for the conduct of the 
T^sociation's affairs, except tliat the College will allov use of a 
typewriter and spirit duplication ("Ditto") machine provided such use 
does not interfere with the conduct of normal College activities which 
shall always be considsared to have priority on the College prenises. 
Other than that vdiich maiy be specifically allowed in this Agreeanent, no 
services of the non-professional and supportive staff of the College may 
be used for Association business unless specifically approved by the 
President and with a prior mutually agre^-to amount of corpensation ' to 
be paid to the College for such services. 

F. The Association shall have the right to post bulletins and notices relevant 
to the Qtployees it represents on a designated faculty bulletin board,' 

G. The Association may use the interoffice mil facilities for official 
Association business providing this does not interfere with norml 
College operations. 

H. An Association representative shall have the right to speak at public 
sessions of the Board. Requests for an allocation of time on the agenda 
will fe-rprocessed in advance and consistent v/ith the procedures of the. 

i 

Board. 

I. The Association shall normally be notified one \<feek in advance, in 
writing, of time, date, place and agenda of all public msetings of the Board. 

J. The Association recognizes the Board's rights, duties and authority to 
manage and control the College pursuaiit to the authority conferred on 
it by the State of New Jersey and all applicable local, state and 
federal laws. The Board retains and reserves >all rights of rvanagement 
and control of the College not limited by this agreeirent. 
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K. The Association and the Board mutually recognize that strikes and 
other forms of work stoppages are contrary to law cind public policy 
and inimical to the general good and welf eure of the entire Mercer County 
College canmunity. Therefore, the Board and the Association agree with 
and subscribe to the principle that differences shall be resolved by 
peaceful and lawful means. The Association agrees that it shall not 
engage in, or counsel or instigate strikes or work stc^pages- 

L. The Board agrees to honor each properly corpleted and signed Continuing 
Dues Deduction Authorization form of the Association in accordance with 
the New Jersey Public Bnrployee Dues Deduction Law N.J.S. 52:14 - 15. 9e. 
A deduction will be made fron an individual's gross pay each biweekly 
pay period, except for the last paycheck of any month in vfcLch there are 
three payc3ays, prorated according to the Payroll Deduction Schedule. 
Said amount to be deducted shall represent, any combination of dues amounts 
and apportionments voluntarily specified by the member on the Authorization 
form. 

A member shall have a schedule dues deduction made from any net coirpensation 
owed to the onployee only if the amount is sufficient to cover, in full, 
the particular prorated autl-iorization after the priority of all r raining 
statutory and other payroll deductions have been met. Failure to have 
sufficient net pay available for the College to perform a full dues 
deduction will relieve the Board of its responsibility to collect that 
amount from the m^nber for that pay. 

A m3mber may, at any time, provide the College's Chief Fiscal Officer a 
\'7ritten autliorization to withdraw the Dues Deduction Autliorization and 
halt deductions as of tlie January 1 or July 1 next succeeding date on 
v;hich notice of mthdrawal is filed. 



ARTICLE III, - Rights of the Parties 

Upon termination of cnplcynient, a final dues deduction not to exceed 
the regularly scheduled airount shall be made from the last pay a^7ed the 
individual. The College shall have no obligation to collect or transmit 
monies to tlie Association for unpaid dues of any current academic year. 
A Dues Deduction Authorization form will be considered valid for each 
subsequ€'Jit year unless voluntarily revised or rescinded by the manber. 
Any changes in due^ cii\r)unt or record of apportionment will require a New 
Dues Deduction Authorization form to be filed with the College's Chief 
Fiscal Officer, and \>dll be made effective \d.th the January 1 or July 1 
next succeeding the date on which tJbs revised authorization is filed. 
An eiTployee dues deduction authorization may be received at any time. 
If received on or prior to August 1, the payroll deduction will be made 
in amounts totaling equal monthly deductions over the 10 month period - 
September through June. For an authorization received after August 1 and 
prior to October 1, the initial deduction will begin in November with that 
montli's deductions being made retroactive to cover September and October. 
Authorization received on or after October 1 and prior to Jcinuary 1 will 

i 

have the deduction begin in February and run through June in five equal 
monthly deductions of the total amount authorized, or double the normal 
ccnibined deductions for each montli if the authorization had been received 
earlier tlian October 1. Autliorization received on or after January 1 
prior to February 15 \dLll require an initial March deduction also including 
a retroactive deduction for February on the same "double-up" basis as 
authorizations received beta-.xBen October 1 'and Septeml^er 31, inclusive. 
An autliorization received on or after February 15 will effect dues 
deduction as of the follo'v^g Septeniber. 



. ACTICIE III - Right s of the Pcir ties 

Ml dues cx)llected by paj^aroll deductions in tlie preceding month mil be 
transmitted by College check and with any records of corrections or adjust- 
nents to the Treasurer of tlie Mercer County Coirainity College Faculty 
T^sociat-ion on ttie regular workday closest to the fifteenth of the next 
succeeding month. The Association Treasurer will, in turn, transmit 
applicable monies prcfiptly to the appropriate treasurers of affiliated 
organizations. 

The Board agrees to be vvholly responsible for the security of all 
funds withheld as dues deductions during any month until the monies liave 
been transmitted to the Treasurer of the Association, The Association 
agrees to waive all rights and claims on tlie College for monies unable 
to be deduc±ed for any cause v^tsoever and relieves the Board and its 
Administrative Officers from any and all liability therefor. 
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AKTiaE IV 

G RIEV7\NCE PROCEDURE ' . 

A, Definition of a Grievaric e 

A grievance is an alD.eqation ]y/ a faculty irember or the ASSOCIATICN that , 
there has been; 

1. A breach, misijnte3T?retation or jjrproper application of the terms of 
tliis Agreeirent; or 

2. An arbitrary or discriirdnatory application of, or failvire to act 
pursuant tc> the policies of tiie Board related to terrns and conditions of enploy- 
iment. 

13, Tijre and Stop for Filjjig exrrj DecipAori i 

1. A grievance mast be filed at step two vri.thin thirty-one (31) days 

frou the date on \"Aiich tlie act which is • t]:ie subject of the grievance occurred or 
thirty--one f31) days frcm the date on vdiich the individual faculty laamber should 
reasonably have known of its occurrence, 

2. Sliould a facu].ty meniber- be dissatisfied mth the decision or should no 
decision he forthcofning 5.n tJbe prescribed time, he may sufcmit his grievance to 
the next step within sven (7) calendar days. 

3< Wteire the £!rL'i}:)ject of a cprievanoe suggests it is appropriate and where 
the parties mutually agrc-ie, such grievance may be initiated at or moved to 
step tv^ or step three witliout hearing at a laver step (s) • 

4. I'Jhere a gricvajiicG directly concerns and is shared by more than one 
faculty meiTiber, such group grievcmce ivay properly be initiated at step one, 
step t\%o or step tlu-ee, v*iiche\?er is the first level of supervision cormon 
to the several grievajiits, with tlie mutual consent of the parties. 

5 . A recemTendatj.on by a Faculty Association Grievance CcsTmittee for the 
resolution of the grievance may be introduced at step t\%o. 
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' ARriCLE IV - Grievance ProcGdure 

6. Decisions shall be rendered to the faculty member and ASSOCIATION 
representative, if present: 

(a) carally, at step one \iathin three (3) days? 

(b) in vzriting at step two or step three \d.thin seven (7) days 
after conclusion of a hearing; 

,(c) at step four, the Arbitrator shall render his decision in. 

voitlng vathin fovirteen (14) calendar days after the conclusion 
of the hearirg. 

7, A grievance hearing shall be set vathin seven (7) calendar days at 

fitop i^\X>^ v;itliin.ten (10) calendar days at step three and, if required, mthin 

fcxxTteen {14) calendar days at step four, after request is received fron the 

faculty irember or the ASSOCIATION. , ' • / 

E, Tlie following procedures \<Mch nay be initiated by a faculty inember and/or ' 

> 

the ASSOCIATIOSr acting as his representative shall be the sole and * exclusive 

jneci]is of seelcing adjustirient and settling grievances: 
Stgp CgTie • , 

An aggrieved faculty member shall first discuss his 
grievance inf onrally. with his department chairman 
or immediate supervisor. 

S tep Ti«;o 

If the aggrieved faculty member is riot satisfied 

vd.th the disposition of his grievance at step one, 

lia iray prepare his grievance in ^-^iting and present , 

it f omially to his dean vdio shall meet with the 

grievant and a representative of the ASSOCIATION for 

the purpose of hearing the grievance, then, 
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Ai yiMCLE IV ' Grievance Procedure 
Step 'rhrne 

If the aggrieved faculty mCTiber is not sati.rsfied with 
the decision rendered at step t^^, he may sutmj.t his 
grievaDce to the college president. The president or 
Ms designee shall hear the grievance and Vvtere appro- 
priatje^ witnesser: iray be heard and pertinent records 
received. 

If the Association is dissatisfied vo-tli the decision 
rendered at step three, it nay refer the matter to^ 
arbitration by delivering written iiotlce of its desire 
to arhitrate to the president. The arbitrator shall be 
selected, and the arbitration shall be rx:^nducted under 
the orules of the Mierican Arbitration T^ssociation. The 
fees airl expenses of the arbitrator stall be shared 
cegually by the Board and the Association. The arbitrator 
Bhall confine his opinion to natters Fjxibsumed vdthin 
the defi:ri3.tion of grievance included as part A of this 
artic].e. Both pcirties agree that the arbitration shall 
: te vadv^isory. 
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ARTICLE V 



ACADH-HC RANK 



Mininrom Eligibility Requirerrents for Academic Rank 



A. 



B. 
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Rank 

T^sistant 
instructx^r 

Jjistruotor 



Assistant 
Professor 



TVssociate 
Professor 



Professor 
Lecturer 

E>:planatory IStotes 



7 

Academic ^ Experience 

^ Bacjcalaureate , None required 

"or equivalent 

Master's Degree .^.'None required 

Equivalent in 2 years teaching or 

* Special Fields equivalent experience^ 

Waster's Degree, plus..... 4 years teaching or 

15 creditrj tovvard equivalent experience^ 

Doctorate or equivalent 

f OR 
Doctorate None required 

I'laster's Degree, plus...*. 7 years teaching or^ 

30 credits in a equi\'alent experience^ 

doctoral program^ 

OR 

Doctorate 4 years of teaching or 

equivalent experience^ 

Doctorate^ ..8 i'ears of teaching or 

equivalent experience^ 

See Note #8 



At least one year college teaching is required for ranks above 
Assistai-it Professor. 

Ti\o i'ears of high school teaching or business experience is equated 
to one year of college teaching. 

3 

A bachelor degree and/or business or field e>qperience rray be an 

acceptable substitute in certain specialized fields. 

I 

^ Tvvo or inbre years bj.sin^ss or industrial experience above and 
beyond tliat required to 3Tieet ej<perience requirerrents iray be 
considered equivalent to the 15 credits tov;ards the dcctorate. 

^ Six or more years of business or industrial experience above and 
beyond that require^ to m3et e>:perience roqairements my be 
considered ccjuivalont. 

-13- 



Be E>q3lap.atory Notes (cont,) 

^ Tha doctorate nay te \v3ivcd by tlis Board of Trustees on the 
recornrenflation of tt^ President; in sp^^cialized fields where 
ad\'cJLiiced graduate v.ork may be unusual, or ti^ically not available. 
Eocognized achieveinent in certain fields my be an acceptable 
ciltermitive. Degrees such as ScD., M.D., D.D.S., etc., nay be 
acceptable, if related to the vork at the College. A licensed 
professional engineer, registered circhitect, or certified 
.public accountant may be acceptable* 

7 

' 7\cadeinic preparation shall be related to the faculty ir^asTiber's 
responsibility to the College as indicated in his eirployment 
contxactr 

^ The title of L ecturer vail .ha assigned to a faculty msnlber \vhose 
educational background and experic^nces do not conform to the 
Co.! lec;e * s stan'Jiu-d ranking system, hat whose experience and expertise 
3ii h I vti.ci:.lar p^.ofession or otlier skill area indicate clearly tliat 
he vrvTuJ-ci make" a significant contribution to the College, 

^ Non-^teadiing faculty including librarians and counselors shall be 
assignors academic rank and shall be eligible for prcmotion. 

Nonrally faculty iresrribers roust be tenured to be eligible for ,promotion 
above the rai'Jc of instructor. 

/assistant Instructors present verification of the receipt of 
a rraste-r's degree shall be prcraoted to Instructor effective in the 
follo/^ing senoster* 
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akttctje: VI 



A« Tippoii'ji'JTGnts eind reappoii"itm^nts are normlly limited to one y^cxr imtil 
the faculty ivercber attains tenure. An initial appointirent iray be node 
for a f period of years under e>:ceptional circumstances. The usual 
term of a contract for non-tenured enployees is either one (1) academic 
year (ten months) f or one (1) fiscal year (tavx^lve months) . 

Jit \'vhc:n a prospective eirployee is offered a position via an individual- 

cx^ntraot he shall be provided witli a copy of tliis Agreement ajid a copy of 
i'he J'aciilty Hajidbook. 

The .i nd . 1 vidua 1 contract shall include: ^ 

ie The dur* uion for \vMch the appointinent is effective. 

2. T\i3 specific salary. 

3c Ttio name of the College. 

4r Acadeirdc ran):. 

5< tepartnental area. 

6. Speciril provisions. 
C< Upc»j sxcjaing aiid returning tl^e contract, tlie facuJty mnnbs^r is ccniTiitting 
him-relf to employment at the College in accordance witli tJie terms of tlie 
contract. In the event any faculty' member is not certain that he mil 
h>e ^ible to perform in accordance with the provisions of the contract, he 
shoul(] di.scuss liis situation in detail vjitli the appropriate department 
chairiieui or director and the appropriate dean, prior to signi-ng an 
au'encSed contract if such is agreeable to tlie Eoarrd. 
Dp Notice of non-reappointment shall be given in x^zriting not later tlian 
hJarch 1 of t]ie first year of service aiid later tlian February 15 of the 
secoi'xi year of F.orvice and Decemter 15 of tJie tliird ye-^r of . service. 
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IZ, Ur^ic^ fi^':Tf^!oru.i;jiin^ barces, it my tecaha nccessciry to liire " 

ci tull-tint:: ;>K:iat\^ ;:.::!;;x;i for lees than a fxill acaaemic or fiscal 
y^^co-. . in etch er/ cva?^^-ns:*tio3i wi^ 

curiurd sal^i-ry rat(^ ixxxM tl:e dafe duties cx^OT>:unc3 to tha end of .Vhe ^ 
■ in;livk*Kia3 contract., He pbrdl bs accorded all privx^^ges of a full-tiirvs 
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ARTICLE VII 
PROMOTION 7\ND EVALUATION 

A. Departirent Personnel Comrdttee 

1. Each departirent of the College shall have a Department Personnel 
Cccmdttee to advise the departinent chairman or director in 
persom-iel natters. 

2. The DepartiTtHnt Persojinel Corrndttee consists of the department 
chainran or director and at least two tenured nembers of the departinent ? 
who shall be elected during a meting of all members of the department 

. in the first \\?eek of May of each year. The Committee may be larger at 
the discretion of the cYiairr^rq or director, however/ all additional 
nesiibers must be elected. The elected members' terms of office shall 
be one year. * ■ 

3. A resigrjation of a member of this ccramittee necessitates a nqw election 
h^^ the deparbrent mthin seven (7) days of the written acceptance of 
that resigDation, or at tJie department's first meeting in the fall 
seirester^ during orientcition. 

B. Evciluation 

1. Faculty rciembers shall be evaluated by imnrediate supervisors and 
administrators. These evaluations will be supplen^bed through self- 
e\^lu3tion by faculty msnbers. Each evaluator shall concentrate on as 
nvmy aspects of the .individual's perfonrance and responsibilities as is 
possible and each shall be designed to assist the faculty mamber to 
iirprove Ms perfomnsice in and his value to the College. 

2. The follcv^ing are lists of some of the itCTis uhich should be considered, 
when applicable, to a. particulcu: individuauL, but are not to be construed 
as being a conplete listing of all related natters to considered: 



TE?\aiING FACULTY 



I. Direct Teaching 



Evaluation 
System 



A. 


Lecture, Classroom, Seminar 


A, 


DC, 


S 


B. 


laboratory. Shop, Studio, Clinic 


A, 


DC, 


s 


C. 


Office Sessions 




DC, 


s 


D. 


Preparati.on of TV tapes, Transparencies, Slides, etc. 


A, 


DC, 


s 


E. 


Preparation of Laboratory Experimsnts and Shop 










Activities and Projects 


A, 


DC, 


s 



II. Contribution to Department 

A. Dtaveloprent of Curricula A, DC, S 

Developcrent of Courses DC/ S 

C« Writind and Up-dating Coarse Outlines DC, S 

Dc CQimdttee and ^i^etin^7 Contxibution DC, S 

III. Student Advisen^t A, DC, S 

IV. Student Evaluation and Grading A, DC/ S 

V. Contrilxition to College and Conmunity 

A. Cantrdttee ' ^ A/ DC, S 

3. Research and Writing A, DC, S 

C. Civic Involvani2nt DC, S 

VI. Professional Growth 

A. Courses and Credits A, DC, S 

B. Research and l^iting A, DC, S 
C- Meanbership and Participation in Professional Societies A, DC, S 



Legend 

A - Dean's Office 

DC Departnrisnt Chairman 

S - Self 



I 
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STUDjiNr PERSONNEL STAKP 



i 

f 


Outstanding I 


Acceptable ^ 

» T 1 _ 


Improvement 


Comments and Reactions 


StiJdePxt Services 

1, Does the staff member ' 
communicate on an 
appropriaxe levei uo meeL 
individual student needs? 








• 


2. Does the staff member 

communicate in a manner \vhich 
facilitates sel f -undc-i rst ancUng 
and implementation of 
maiviQuaj. suuaenu neeas 
and interests? 








f 


3. Does the staff member establish 
rapport with students through 
understanding and insight? 








•. . . 


Implementation of Responsibilities 

1. Does the staff member 

consistently and regularly 
prepare and make necessary 
arrangements to implement 
assignea responsiDiii ties 
and functions? 








• 

- 


2. Does the staff member illustrate 
that assigned functions are 
implemented through the 
c s L HOI 1 s nmen u ana revieAv oi a 
sound system of record keeping? 










3, Does the staff member devote 
additional hours, as required, 
to meet assigned tasks, without 
expecuing aciciitionai 
compensation? 




1 






4, Does the staff member utilize 
appropriate and diversified 
techniques (media, library 

Q ir\T T^I^C ■P't'P C ^ IT Y*\7 T (7 
^\^LV±\^\^jy WLL>* ^ J.JI \^ Ci I L y ± Hi* 

out assigned linctions? 
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EVALUATION OF STUDENT PERSONNEL PROGRAM 





Outstanding 


Acceptable 


Needs 
Improvement 


Comments and Reactions 


5, Does the staff member clearly 
show awareness, involvement, 
and commitment to the 
development, revision, and ' 
recommendation for 
inodif ication of departmental 
• . . X - "s.eTyic.es? 










6. Does the staff member 

consistently evaluate on-going 
. , . , functions and services? 










7. Does the. staff member attend 
^ind activelv TitiTf i c iv^^t r i ti 
scheduled meetings and college 
functions? 










Profess ional Development 

1. Does the staff member show ah 
awareness of and a commitment 
to the community college, 
concept? 


I 








2. Does the staff member clearly 
' show involvement in . the total 
college and does he actively 
contribute to its purpose? 










3. Does the staff member 

participate in professional 
organizations and activities? 










4, Does the staff member actively 
participate in civic and 
community affairs? 










5. Does the staff member make a 
special effort to review the 
latest research and literature 
available on student 
personnel services? 








\ 


6. Does the staff member under- 
stand the importance of 
CDir" continuous self -evaluation , 
tl\tL professional growth, and 
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3. Each evalioation may utdlize check sheets for consistency, but it 
should be designed to gave a coiplete picture of the individual 
and be supplemanted by a sujnriTary, Essays should follow an outline 
to asGure that the evaluator addresses hiiriself to all aspects of 
contribation and perfonrunce* The si:pervisor ' s evaluation is designed 
to determine in-depth the quality of the faculty maniber's performance 
and his standing in the College. Primarily, they are concerned \^th 
tlie preparation and delivery of instruction or other services by the 
individual faculty member* Additionally, the supervisor vd.ll be concerned 
vdth the faculty member's contribution to the College and the community 
and his potential and actual growth in the profession. The dean's 
evaluation is siinilar to that of the imiiediate sijpervisor, but f^rformed 
independently. The faculty iTV2rriber's self evaluation should be as 
corplete as possible and ijidj.cate significant achieveinents as well as 
goals for the future and areas for self iirprovement. • 
C. Visitations (Teaching Faailty) 

1, Number- n 

Non-tenured faculty shall receive three classrocm visitations during 
each of the first three years of eirployment, one by a member of the 
Dean's Office, and two by the department chairnBn. Tenured teaching 
faculty nay be visited by department chainren at least once every 
year. Ttenured faculty nay request formal visitations and they are 
urged to do so vAien being considered for promotion. 

2. Advance Notice 

Visitations rray occur at any tiive durJjig the academic i^ar. A forty- 
eight hour advance notification of an inpending visitation should be 
given whenever possible. Shoald the pending visitation be scheduled 
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vhen an examination has been planned or otl-ier activity not conducive 
to effective evaluation, an alternate time vail be set. 

3. Visitation Form 

A standard visitation form, prepared by tfie Office of the Dean of 
Faculty, shall be oarrpleted during each visitation. The form shall 
be made available to each faculty member prior to visitations. Within 
tw3 working days following each visitation, the faculty member vd.ll be 
presented vdth a copy of the corpleted, typed visitation form and 
he shall have the opportunity to discuss the results of the visitation. 

4. Additional Visits 

The faculty member may, at his option, request additional visitations 
by the Dean's office or the department chairman. 

D. S elf Evaluation 

1. Each full-tiiTB faculty member shall evaluate himself onoe each year, 
and sulxnit copies to his immadiate supervisor and the Dean's office. 

2* The self evaduation form, based upon objectives and responsibilities, 
will be issued by the Office of the Dean. Additional information, 
including results of formal "evaluation by students" may be included 
at the direction of the individual faculty ireniber. If "evaluation 
by stxidents" is used, the form vdll be supplied by the Office of the 
Dean of Faculty. 

E. Post-Evaluation Procedure 
1. Conference 

At the conclusion of the various facets of the evaluation process 
and prior to the dates established in the schedule beloi^, a conference 
will be arranged including the faculty member, the imrediate supervisor 
and a reprecentative of tlie Office of the Dean. All \vritten evaluations 
will be discussed during the conference and signed by the faculty 
member. One oDpy of any evaluation i^dll be given to the faculty member. 
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2. )^sponse 

Tte faculty nGTobar my, at his option, present a written response 
to the evTiluation conference. The response will be attached to tho 
personnel file with a copy of the evaluation, as long as it is 
received in the Office of the Dean within twenty-one (21) calexvlar 
days of the conference. 

Inproventant > 
\*:itten alternatives ard a specific plan for iitprovement will be given 
to the faculty Trember for all areas that indicate need for iitprovement* 
One copy will be given to the faculty ineniber, and the other affixed 
to t)Te avalu=)tion dociiift^aits aijd filed in the faculty meniber's personnel 
file^ 
4. Schedule 

The evaluation process shall be corpleted in accordance with the schedule 
indicated below: 

a) Nos^ember 15 -for all probationary faculty in their second or 
third year of enployn^nt; 

b) January 15 for all probationary faculty in their first year of 
eiTployment? 

c) March 1 for all tei"iured faculty; 

d) April 1 for all full-time probationary faculty who v,^e enployed 
initially in the spring seinester, 

F, Pronotion in Acadend.c Raric 

1* Academic rank at Mercer County Ccrrarunity College furnishes a ireans of 
recognition of the accoirplislTtients of faculty' inembers. Prcsnotion is, 
therefore, not autoratically attained tlirough length of service, but 
must be earned. Tlie judgment of the relative irerit of candidates for 



proiTotion niust hi qiiided. by certain criteria. These criteria are; 
excellent teadiing (teaching need not be regarded as confined to the 
classrcxHt; it extei-ds to advisement and counseling, formal and 
inforiral); contribution to the departn^Jit and to the College; contribution 
tjQ tlie canrtunJ ty and scholarly achievorents are also iirportant and 
should be considered. A faculty member must be tenured, have the 
rnjjiimira acc\deim.c background and experience required for the academic 
);ank and most have held his previous rank for at least two years in 
order to teca"i"s a candidate for promotion to any rank* 
l/gp-^j-^tTf eiita]. R3K:mnT)e ndation 

a) By Febraar^^ 1 of each year, each department chairman' or other 
iriiiediate supervisor shall review the current personnel records , of 
all faculty ircsiribers in his area to determine eligibi,lity for prcnotion 
ard convoke a meeting of tl:ie Department Personnel Ccnmittee to 
consider- possi}:>le reccrnmandations for those who are eligible. 

b) Tlds caiiidttes shall evaluate the members of the department, 
deteiTnijie initially those who meet the minimum eligibility require- 
n[^:it^ for highsr acadeanic rank, and irake formal recormsndations for 
promotion by irajority vote. The conmittee reconxrendation arid the 
clialiTfan^s recommendation shall be forwarded to tlie appropriate dean. 
A mii')Ority may be i-ncluded and reports must present exigent reasons 
for the recouTenaation, 

c) A iiember of tl:ie Departmental Coimittee shall not participate in 
judgiTent of his own possible promotion, or, with the exception of 
the chairman, of the promotion of faculty holding rank equal to that 
of tlie cc;:Tirni.ttee member. 
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d) *rhe reconTrten.dai-.ion shall include a priority order if more than 
one facility neiTiber is being reoomnended for prcmDtion to a given 

e) departJTBnt chairman shall notify all departnrental faculty of 
tl'ie list of eligible candidates and those reccztmended for prorotion, 

f ) The .ijKlividual faculty noriber is responsible for insuring that his 
persomiel file includes all pertinent documents that niay have a 
bearing on his prorotion. 

D ean ^ s Rcyxwen dations 

The deeai .sha].l prepare a recarmendation (positive or. negative) on all 
Ccindidate-5.1 :rec:aTp'n:-:r)clc:3 fc)r j;roiTDtion by the Department Personnel 
Carmittee^ iTiis reccrrcT>endation will include reasons v^ch support the . 
reoonrrrendationr The dean or President is free to.reconrmnd individuals 
for prcm>tiori who have not bsen considered or recarmended at the 
department level. 
C ollege Pearsor A^iel Coirmittee 

a) A deanr appointed by the President, shall serve as cliainran of the 
co)TTnittee. 

b) Three deparlarent chaixmen or directors, appointed by the President, 
sha].l serve on the canrdttee. 

c) Three faculty irembers elected by the faculty shall serve on the 
conmittee* During the 1971-72 acadendc year teniired Assistant 
Professors (three years in rank) , Associate Professors and 
Professors will be eligible. Canmencing with tlie 1972-73 academic 
year only tenured TVssociate Professors and Professors will be 
e].iqible. 

d) The coinrdttce will verify eligdJoiliti^ for pronotion prior to 
considGrij*)g v^hetlior the individual reconn^dod is \\orthy of 
prcnotion. It sha].l make recanivsndations on all those presented 



to it and include priority listing if irore than one faculty 
iirtsnibGr is being recormended for pronotion bo a given rank. 
President's Reconmendation and Board Action 

a) The President, after reviewing the recommGndations made by the 
College Personnel CornTiittee will make his recOTm^ndations 

to the Board of Trustees vtose decision is final, 

b) Recoirmendations for prannotion are acted upon by the Board of 
Itustees each year generally at the May meeting of the Board. 

c) The Board of Trustees reserves the rights to liioit the number of 
proTOtions to any given rank during any academic year. 



i 

TENURE 

A. Terjure in Msrcer County 'CaiTnimity College is established by law, and 
shall be acimjjiisterecl accordingly. 

B. 'Itenure in Nev7 Jersey county colleges is providcKi by NJS 18A:60-1 which 
presently provides as follav/s: 

. "The services of all professors, associate professors, assistant . 
professors, instructors, supervisors, registrars, teachers, and other 
persons onplo^^ed in a teaching capacity, vdao are or shall hereafter 
be eirployedc r . in any county college • • . shall be under tenure \ 
civring good behavior and efficiericy: 

a. After the expiration of' a period of errployix^t of three 
consecuti\^ calendar years in any such institution or institutions; 
or 

b. Af t-er enployirent for three consecutive academic years together with 
errplo^Ti-ent at the bagixii:iii:ig of the next succeeding acadendc i^ar in 
any such institution or institutions; or 

c. After eiTployi^"ent in any such institution or institutions mthin a 
period of any four consecutive acadeiidc years for the equivalent 
of Jtr^re tJian three academic years. 

An academic year, for tiie purpose of this section, means tl^-e period between 
tiie tims.^ school opans in the iixstitution after the general sumnoer vacation 
\intil t-he next succeeding sunriar vacation." 
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ARTICLE IX 



Salciry 



jfe^ Salciry 



Kaiiges - lO-Montl-) Faculty 



T^sistant Professor 
Associate Professor 
Professor 



j?^^sistant Instxuctor 
Instrvictor 



^li^liITTum 
$ 7,200 



8,525 
9,900 
12,100 
14,200 



Maxijnum 
10,400 
11^750 
14,200 
17,300 
20,200 



U Salary 



Ranges - l2-14ont}'i Faculty 



110% of those applied to 10-Month Faculty • 



C Salctry 



Increases - 10-tonth Faculty 



X .» For 1971-72, ijndividual maribers in the several ranks vdll 



receive (offecti.ve ffepu^nber 1, 1971) an amount equal to their 
1970-71 salaries plus an increase according to their ranks 
as indicated below: 



2r For 1972-73, ijdividual faculty rr^rribers in the several ranks 
mil receive (effective Septerribar 1, 1972) an amount equal to 
their 1971-72 salaries plus an increase equal to the sum of 
a percentage of their 1971-72 salaries plus $200 for Assistant 
Instructors and Instructors or $250 for Assistant Professors, 
Asr>oc:iate Professors and Professors^. This percentage shall be 
that percent of increase in the Consumer Price Index as 
determined by the Bureau of Labor Statistics, United States 
ITeparrt-TTient of labDr, for tlie period January 1, 1971 - December 31, 
1971 for the Philadelphia Metropolitan curea. 



Assistant Instructor 
Instructor 



750 
800 
1,000 
1,100 
1,200 



Assistant Professor 
Associate Professor 
Professor 
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ARTICLE IX 

D. Salary Increases 12-Mor)lh Fac:ulty 

110% of those recieivod by tlie lO-Month Faculty effective 
Jiily 1 of each contract year. 

E. Conpensation for overload and sumntar teaching will be based on academic 

rank and seni^ster contact teaching hours. 

1971-72 1972-73 

Assistant Instructors $ 210 $ 215 per soiiester contact hour 
and Instructors 

Assistant Professor, 225 230 per semester contact hour 

Associate Professor 235 240 per serTiSster contact hour 

ciTid Professors 240 245 per semester contact hour 

Y 

)N Caipc-nsatioii foi teacjoJKj in special non^redit extension and ccnmmiti' 
service prograins vdll be based on em appropriate hourly rate of not less 
than $7-00 per hour and not more than $16,00 per hour as approved by the 
Presiderit. ^ ^ - 

G, Faculty members prcmoted to higher ranks \vill receive the salary increases 
appropriate to ihose rariks. Should tlieir salary be telow the minimum 
salary for the. new raj?k^ tliey shall receive the mininrom salary for the new 
rank plus tlie .increase for the rank. 

"Uc Faculty xrembers will only receive that portion of the increase for 

their rank. w)iich vould not place them above the ma>djTiams for the rank. 

I. FaculLry ireiTili^ers e^iployed after January 1, 1971 nay receive oAly fifty 
percent (50%) of the increase avarded lx> tliose holding similar rank. 
Haoever, iipon recoTETteiidation of the President/ he may receive the full 
increase. The remainirig 50% will be awarded at the caipletion of a 
full year's ser\/ice. 
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ARTICT^ IX 



D. Salary Increases - 12-KiOnih Faculty 



110% of those roceS.ved by tlie 10-Month Faculty effective 



July I of each contract year. 



E. CoTtpaisation for overload and summar teaching will be based on academic 



rank and s^si^ster contact teaching hours. 



A£3sistant Instructors 
and Instructors 



1971-72 
$ 210 



1972-73 



§ 215 per soiiester contact hour 



Assistant Professor, 
Associate Professor 
ard Professors 



225 
235 
240 



230 per serrester contact hour 
240 per semester contact hour 
245 per semester contact hour 



3r. Catpe}^sataon for teacj-m-jq in special non-credit extension and ccnEnunitj^ 



tJTan $7.00 per hour and not inore than $16.00 per hour as approved by the 
President. . , - ^ • 

Gt Faculty menters pranoted to higher ranks will receive the salary increases 
appropriate to Uiose rariks. Should tlieir salary be t^low the miniinurn 
salary for tlie new rank; tliey shall receive the minimum salary for the new 
rank plus tlie increase for ths raiik. 

iJ. Faculty mombers will only receive that portion of the increase for 

their rank, v^^iich vould not place them above the maxim'jms for the rank. 

I. Faculty iTeml:>3rs (Employed after Jcinaary 1, 1971 may receive oAly fifty 
percent (50%) of the increase av^mrded to those holding sijnrdLlar rank* 
lia<\^ver, upon reconn^iendation of the President, he may receive the full 
increase, 'itie remaining 50% VTill be aw^ded at the conpletion of a 
full year's service c 



service prograxns vri.ll be based on an appropriate hourly rate of not less 



ARTicjii: 3:>: 

J- Th:^ Bcvard rcscu-^/es the riglit, at the recoTin-endations of the Prcsic3ont, 
tx> grant iridividual f aaa3 1^' ra3in):>3r:s increases \vtiich exceed those 
:LjyIi.Cci'fcG>fl hi NoSc 3 and 4 above providing these increases do not cause 
tlie faculty mc--in}:>er'^s salary to exceed the maximum for his rank as 
indicated in Nos» 1 aiid 2 above* 

The ajicrease.s .indicated aixyve will be granted upon evaluation of 
satisfactory ser^vdce. Failure to obtain such increases shall be subject 
to the Grievance Procedure. 
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J. Th:^ Bccicd rcsi^rves the riglit, at tlie reccsnnYai-dations of tha President, 
to grant individual faailt^^ m3inh>3rs increases \vliich exceed those 
:ij"K3ica.te»d .in Nos* 3 cind 4 above providing these increases do not cause 
tlie faculty msiTter'^s salLary to exceed the maxinnum for his rcink as 
indicated in Nos* 1 and 2 above. 

The increases indicated above will be granted upon evaluation of 
satisfactory ser^wdce. Failure to obtain such increases shall be subject 
to 'the Grievance Procedure. 
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AFrriCLE X 

A. Pensions 

1. Retirorent plcuis for all full-tima faculty are provided by law in 
the follov7ing nianner: 

a) All nev^ly-appointed faculty vTith academic rank must, if they 
are not marnbers of tlie PuJolic Ernployees* Retirement System 

(PERS) or Teachers' Pension and Annuity Fund (TPAF) under statute, 
enroll in the Tcvicher^s' Insurance and Annuity Association-College 
P^tireTTonl: Equity Fimd (TI7\.A-<:kef) . 

b) All ne;\dy~appoiiited iacu3.ty who are enrolled in TPAF V7hen eiiployed, 
have an option to transfer to PERS or to pcurticipate in TIAA-CREF. 
Under no circums Lances may any new employee con'-inue member sliip in 
TPAF unless -he nev; enployee transferring existing msm]:>ership 
from one Nev; Jersey county college to another. 

c) All nev/ly-appointed faculty' witli academic raiik, v.ho are active 
hiembers of IrEES when appointed hax^e an option to remain in PERS 
or to participate in TIAA-CREF. 

B. Group Life Insurjmce 

1. All faculty participating in TIA?i-<:REF, PPIRS and ITPAF pension plans 
shall be entitled to life insuraiice benefits in accordance with the 
respective Ti;^J^-<:i^El? , TPZiF & PERS pl^ms. 

C. Health Insurai'ice 

1. The faculty shall participate in the PuJDlic School lEinployees ' Health 
Benefit Act of tlie State of New Jersey, v;hich will cover all faculty 
maiibers and thr^lr dep.ri dents in accord^mce vdtli tlie statutes and 
regulations adopted by the SLate Hoalth Belief its Ccnrrdssion. 
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AiriMCLE X 



Pensions 

1. Retira-rent plans for all full-tiire faculty are provided by ] aw in 
the follov7ing rraimer: 

a) All nev/ly-appointed faculty vath academic rank mast, if they 
are not miirrib2rs of the Public Ennployees' Retirement System 
(PERS) or Teachers' Pension and Annuity Fund (TPAF) imder statute, 
enroll in the Tcvichers' Insurance and Annuity Association-^College 
P^tireTGnt D^uity Fund (TmA-CREF) . 

b) All neV7ly-appointed facul.ty who are enrolled in TPAF v;hen employed, 
have an option to transfer to FEBS or to participate in TIAA-CREF. 
Under no circumstances may ciny new employee con* Inue membership in 
TP/\F unless -he new eriployee is transferring existing n^^ership 
from one Nev; Jersey county college to cinother. 

c) All newly-appointed facult^^ mtli academic raiik, who are active 
hiembers of FEP^S v.hen appointed have an option to remain in PEI^ 
or to participate in TIT^^-CREF. 

Group Life Insuraj-ice 

1. All faculty participating in TIA^i-OlEF, PERS and IPAP. pension plans 
shall be entitled to life insurance benefits in accordance with the 
respective TIAV-CI^, TP/vF & PEPvS pl'iiis. 

Health Insurance 

1. Tiie faculty shall participate in the Public School Etiployees' Health 
Benefit Act of tlie State of Nevj Jersey, \vhich will cover all faculty 
m&iibers aiid their dependents in accordance with tlie statutjes ' cind 
regulations adopted by tlie St^ite Hoalth Benefits ComTtission. 



fitenCLE X- Pringe Benefits and Insurance 



2. The College vdll pay tlie premium for full coverage for the enployee 
and his eligible dependents lander the basic Blue Cross-Blxoe Shield, 
Rider J, programs. The College will also pay the premiums far Ifejor 
Jfedical coverage for both the enplqyee and his eligible dependents 
v*io are covered under the basic Blue Cross-Blue Shield plan. 

D. Tuition 

1. All faculty are permitted to take any course or courses vjhich are 
offered by the College on a tuition-free basis, provided space is 
available. 

E. Mini Grants 

1. Providing that funds are nade available by the Board, mini grants 
will be available to provide financial aid to sv^jport the pursuance 
and development of ideas leading to the improvement of learning , 
teaching, djnd student services at Msrcer County CoOTiuixLty College. 
These ideas may involve the developnent of new and better materials, 
methods, or systems of instruction, or msthods aiid systems related 
to student services. 

2. Mini grants may be made available to cill menibers of the college 
comtunity in amounts ranging from $10.00 to $500.00 each. Request 
proposals may be made by individual faculty members, grotps of faculty 
msmbers, students, staff members, or any coribination of faculty, 
students and staff. Grant funds will be approved for such things 

as materials, supplies and travel, but not for salaries. 
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ARTICLE XI 
FAQJILTY FACILITIES AND RARKING 

A. Private Office Facilities - In all new buildings, an attenpt vdll be inac3e 
to provide two man offices for faculty meanobers housed in these buildings. 

B. Telephones - Each faculty office in new buildings should be provided with 
a telephone. 

C. Faculty Lounges - Faculty lounges will be provided in new facilities. 

D. Conference Rocanns - Conference rocsns will be provided in new major 
academic buildings. 

E. Special Services (Dupl i cating ^ Secretarial, etc,) - A secretarial pool will 
be established on tlie new cairpus by the College and will be available to 
faculty members for use in college related activities . 

F. Parking - All faculty shall be provided on the main caitpus with free parking 
facilities in designated faculty parking areas. 

G. Dining Facilities - The College shall rraintain on the new main canpus a 
private faculty dining room. It is understood that other staff m^ribers will 
use this facility. 



ARTICLE XII 
FACULTY VC^RKDQAD 



Teaching faculty, librarians, counselors and Media Center personnel 
are employed from September through graduation vfliich should take place 
by the middle of June, Faculty meitibers are entitled to all official 
college holidays including Thanksgiving. In addition, faculty members 
are not required to be on cairpus during the Christmas and Spring Recess 
periods. While it is necessary to st^ff the library, the counseling 
office and the Media Center during the above periods, faculty n^ibers 
required to provide this service shall receive ccnpensatory holidays/ 
•vacation days. 

Formal semester (contact) instruction hours constituting normal load is 

as indicated below for the academic year: 

X-. All theory, lecture, and/or - 15 hours per semester, 

classroon instruction 30 hours for the academic year 

2. Combination of theory, - 18 hours per sen:vester, 
lectxire/classrocm vit±i 36 hours for the acadenic year 
laboratory, shop, studio 

or clini.c 

3. All laboratory, shop, studio - 20 hours per soriester, 

or clinic 40 hours for the academic year 

1. A teaching faculty member's normal load shall consist of 12 teaching 
contact hours provided that he is responsible for a minimum of 600 
Student Contact Hours during the 12 teaching contact hours. 

2- A tjeaching faculty member's normal load shall consist of 9 teaching 
contact hours provided that he is responsible for a minimum of 900 
Student Contact Hours during the 9 teaching contact hours. 

3. If neit±Ler 1 nor 2 above apply, each two hours of each group 

instructJ-on {100 or more students) shall be considered as three 
hours in calculating normal load. 



ARTICLE XII - Facailty ^forkload 

4, Faculty members will increase their student conference hours 
consonant with the reduction in teachii^ contact hours below 12. 
D, All faculty mast vrork a full normal load, even if an overload {caor 
pensated for at the overload rate) is mandated to achieve this normal 
loadr Under exceptional circumstances in-order to p]X>vide full enployment 
for a faculty member where otherwise it would not exist, the normal load 
concept will override other provisions of this article. Should a faculty 
member be assigned 18 hours of combination lecture and laboratory in- 
stnaction, of \v5iich 15 or more are classrocm hours, 15 of the classroon 
fioms will constitute bis rjomal load and the balance of the instruction 
becomes overload. 

£• A faculty nonber assigned a full load shall carry full academic rank 
and benefits. No faculty member shall be assigned a full teaching load 
ccnpensated on the basis of a part-time salairy schedule, 

F. Normally, faculty will not be required to teach continuously for more 
than three consecutive lecture hours. 

A faculty number canriot be assigned as part of normal load both an 
8 ; 00 A.M. class on a day f ollo\iring a day in which he taught a class 
ccmnnencing after 5:00 P.M* and a class ccmmencing after 6:00 P.M. on a 
day .in v^ich he is assigned an 8:00 A.M. class without his written 
consent. 

H. No faculty nenber should be assigned more than one evening class per 
semsster as part of nomnal load without his written consent. 

I. In the event that a faculty n^smber is required to teach on Saturday 
as part of his normal load, he shall have a day off during the week, 
preferably Monday. No faculty no±)er shall be required to rer^der services 
on Saturdays for two (2) successive semesters without his written consent. 



ARTICIiE XII - Faculty Workload 

j: No faculty monber will be required to accept any class assigiments 

or reassignments that he is not fully coipetent to teach. 
K Departatient faculty shall be consulted as to departmental teaching 

schedules and work assignments prior to such assignrtents, 
L. Generally, faculty shall be infonted of the courses they are required 

to teach in the following semester no later than one month, prior to 

that semester. 

Faculty shall be informed of their schedules for the f oilcwing semester 
at the earliest possible date. 

Nv To the extent feasible, faculty members shall not be assigned more than 
three ooiorse preparations per semester. 

O. The work year for twelve-month professional staff members oam^ences on 
July 1 and concludes June 30. Members of the twelve-^nonth professional 
staff are entitled to four v;eeks vacation, to be taken in accordance 
with the College's vacation policy. In addition, members of the twelve- 
month professional staff are entitled to the thirteen (13) paid holidays 
indicated in the official College list of holidays. 

P. Full-time faculty will be limited to a voluntary overload of six (6) 

contact hours per semester during the Fall and Spring semesters. During 
the summer session faculty monbers are limited to nine credit hours 
or their equivalent. 

Q. Priorities used in offering teaching overload and summer course teaching 
assignments shall be to 

-|_ . Present full-time teaching faculty, in order of seniority; 

2 . present meiibers of the full-time non-teaching professional staff; 

3 . new full-tine professional staff under contract for enployment for 

the 1971-72 academic year. 



ARTICLE XII - Faculty Vforkload 



R. Contact hours shall include any regularly scheduled instructional 

activity (labDratory, classroom, lecture) . 
S. Faculty members teaching in the surrrBr session and overloads dxaring 

the acaderdc year vdll be available for student consultations via 

additional office hours / nonnally contiguous with teaching hcur's. 
T. Teaching faculty will schedule five (5) student conference office hours 

per week, distributed so as to make them available to the maximum 

raintfer of their students. 
O. In order to fiilfill their total responsibilities, teaching faculty 

nieiT±ers will be on cairpus for five (5) days out of six (6) - Monday - 

Saturday each vgeek. 

V- Ihe extent and nature of a faculty msrriber's total professional canmitment 
should be the quality of the performance of his duties and responsibilities 
at the College as judged by established procedures. Consequently, outside 
enployment conducted during the individiaal ' s free time, shall be entirely 
at the discretion of the individual faculty manber and shall remain 
within the prerogative of his professional and personal rights. 
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flRTICLB XIII 
lEAVES 

General Provisions 

!• All leaves, with or without pay, are a privilege, not a right and 
in all cases, subject to approval of the Board* 

2, All applications for leave must be in writing and si±rd.tted sufficiently 
in advance of desired effective dates to provide for approval processing. 
Exceptions to this provision may be made in case of illness, family 
death or national, state or local emergencies. J^lication mast fully 
explain piorpose and duration of leave aid include ^propriate sub- 
stantiation. 

3^ No extended leave shall provide for au tana tic restoration of position, 
advancement in salary or rank,* accrual of sick leave or other benefits 
or continuity of service credit unless specifically provided by law. • 
All such conditions nust be clearly stated in leave agreements. 

4. Employee must present applicable evidence of physical fitness before 
returning fron such leavei^. 

5. Requests for extended leaves for education, experiental or enrichmant 
purposes must clearly demonstrate ccffTTTon benefit to the College and the 
individual. 

Sick Leave 

1. Faculty members may on occasion be unavoidably absent because of personal 
or family illness* A faculty number \*io fijids it necessary to be absent 
because of illness should communicate with the President or his designee 
as soon as possible. 

2. Sick leave is occasioned by the absence of an individual from duty 
because of illness, accident, or exposure to contagious disease. 

3. Sick leave shall be earned- at the rate of one day for each full 
calendar month of enploymsnt completed with the individual contract in 



ARTICLE XIII - Leaves 

effect. Umised sick leave shall be cumalative. 

4. Any absences in excess of ths cumalative sick leave accrued to an 
absentee shall be taken without pay, except that the Board. my grant 
additional pciid leave under extraordinary circumstances- 

In the event that such additional sick leave is granted with pay, such 
advanced sick leave shall be credited against future earned sick leave. 
However, should enplqyment terminate, for vAiatever reason, the anployee 
will in no way be penalized for advanced sick leave. 

5. Accumulation of sick leave shall begin as of the first of any month in 
vtfiich an eirployee is appointed to a position on the professional staff. 
Service prior to July 1, 1967 on the professional staff of Trenton Junior 
College may be taJ^en into account in such oatrputation, at the rate of 
five (5) calendar days for each year of said prior service, i:^) to a 
maximum of fifty (50) calencJar days. 

6. The sick leave shall corrtnence and be recorded fran the date of first, 
absence frcsn .^assigned duties. 

7. Faculty members who are excessively absent may be required to sutmit a 
medical certificate fron their personal physician. Wtere any absence 
because of illness exceeds one calendar month, the absentee must present 
a statement from his physician explaining the nature of his illness and 

* certifying that he is physically and mentally able to return to work. 

8. In the case of any such absence because of illness in excess of one 
calendar month, the College may also require an examinettion by a 
physician in its eniplqy or appointed ty it, who shall certify his belief 
that the physical and mental condition of the absentee is such that his 




,1 -39- 



ARPICLE XIII - I^ves 

return to work is to the best interests of the College. In cases 
v*iere there is a conflict of opinion^ a third physician^ acceptable 
to the absentee and to the President of the College^ shall be called 
in and his judgment shall be accepted as conclusive. In the event 
that it is found that the physical and n^tal condition of such person 
is such that his return to work is not in the best interest of the 
College, such person shall apply for such additional period of leave of 
absence as may be necessary. 

C. Workmen's Conpensation • 

1. A faculty mEanriber v^o is disabled by injury incurred in the performanoe 
of his duty will be covered by Vforkmen' s Cotpensation Insurance in 
accordance with New Jersey statute. 

D. Sabbatical Leave 

1. Sabbatical leave is for the purpose of improving the College program 
throiogh the professional development of the Faculty. Application for 
such leave may be made by any member of the full-time professional 
staff vdio is lander the age of sixty-five (65) years, af-feer corpletion 
of any period of six (6) continuous years of service at Mercer County 
Commanity College, exclusive of non-sabbatical leaves and since the 
termination of any previous sabbatical leave. Prior full- time service 
with Trenton Junior College shall be credited for the purpose of 
sabbatical leave. 

2. The Board may consider an application for sabbatical leave fran a member 
of the full-time professional staff who has ccarpleted less than six 

(6) years of continuous service,, upon reocaTimendation by the President. 
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ARTICLE XIII - Leaves 



3. Application for sabbatical leave shall be in ths form provided by 
the acininistration and iruist provide a state of vjell considered plan 
of purposes to be served by the leave, such as 

a) Study and research; 

b) educational travel; 

c) other pursuits contributing to the professional effectiveness 
of the recipient; 

d) upon returning to the College after sabbatical leave, a full 
report covering the use of said leave shall be presented to the 
President . 

4. implication for such leave for any academic year shall be filed not later 
than January 1st of the preceding academic year. 

5. Leave nay be requested for either one-half or one full acadectdc year. 
If granted, the applicant inay receive up to full salary for one-half 
year, or half-salary for a full year. 

6. Sabbatical leaves are not not for the purpose of offering opportunity for 
income or for rendering service for coirpensation ii> anotl^ enterprise 

or institution. However, this condition does not preclude the accept- 
ance of grants, stipends, fellowships, foiardation funds, or similar 
funds for acconplishing the stated purposes of such leaves, provided the 
applicant shall fully reveal same in his application for sabtatical 
leave . 

7. The recipient of a sabbatical leave retains rights of regular eirploy- 
irent as if unenplpyment had been uninterrupted (such as status on 
salary schedule, retirer:ent, medical insurance, tenure, and office 
space) • 
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ARTICLE XIII - Leaves 

8. Facrulty v^o are granted sabbatical leave are ej?)ected to return to 
their duties in the College for at least one (1) year. If they do 
not return to the service of the College, the entire carpensation of 
the sabbatical leave period rrust be retixcned to the College, 

9. Ifca Board shall endeavor to provide for an adequate number of 
sabbatical leaves each year to allow a reasonable number of the eligible 
faculty to participate. 

10. It is a general principle that sabbatical leaves shall not be granted 
for study toward a master's degree dLf the opportunity exists within the 
general geographic area for faculty to earn such a degree on a part- 
time basis. 

E. Leave of Absence (without pay) 

1. Any faculty inember on tenure may apply for a leave of absence without 
pay. T^lications should be filed with the appropriate dean of the 
College who will transmit the application with his reccmfi^ndation to 
the President and he to the Board. 

2. All leave of absence provisions provided by the Teachers 'Pension and 
Annuity Fund, the Public Employees' Retireirent System, and the Teachers' 
Insurance and Annuity Association shall be interpreted from the rules 
and regulations of saine. 

F. Maternity Leave 

1. Upon written request, a female tenured faculty n^iiber vdio is an expectant 
nother, who adopts a child, assuines the legal responsibility of a family, 
or acquires a family by marriage may be granted a leave of absence without 
pay not to exceed one year upon recoirmendation by the President and 
approval by the Board. . 
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ARTICLE XLII - Leaves 



2. Expectant mothers shall request a leave five (5) ironths prior to the 
expectant birth, 

3. Leave should begin within the first five (5) iranths of pregnancy or at 

a time that is reasonable to both the teacher and the College and in the 
best interest of the College. 

4; A teacher granted Maternity Leave must return to wrk not later than one 
(1) year from the end of the seitiester in v^ch leave \flas taken. Failure 
to return at this tiire will constitute tentiination of enplqyment. 

5. A faculty meniber on Maternity Leave may return to errployment six (6) 
TTonths after the birth of the child. She may return earlier upon advice 
of her physician and the reconmendation of the President. 

G. Personal Leave 

1* Each faculty member shall be entitled to three (3) personal leave days^ 
with no loss of pay, during the academic or fiscal year. Such leave may 
be for urgent personal business such as for attendance at court, illness 
or death in the imnnediate family, or religious observance. Personal 
leave is not cumulative and is subject to approval by the appropriate 
administrator. 

2. Requests for personal leave days will be made to the irrmediate sijperior 
one week in advance except in cases of en^gency. 

3, Additional personal leave iray be granted by the President. 

H. Involuntary Sick Leave 

1. A faculty member may be placed on Involuntary Sick Leave v^en it is 
apparent to the President that the faculty meniber is no longer able 
physically and/or mentally to discharge his duties in a conpetent manner. 

2. The President may require in writing that any faculty member take a 
physical or mental examination at College expense, the results of v^ich 
may be used for determining Involuntary Sick leave. 



aiyiTrTj; XIII - I^ves 

3. When an examination is requested, a report of three physicians shall 

be required; one physician shall be selected by the Faculty Association, 
one selected by the Board, and one mutually agreed v^wn by both parties. 

4. A teacher requesting return frcxa Involmtary Sick leave may return only 
xjpon the reconrendation of the President and the approval of the Board. 
The request to return must be made at least sixty (60) days prior to the 
return date. 
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ARTICTiE XIV 



PERSONNEL FILES 

A, Official faculty personnel fil^^s shall be maintained in accordance vdth 
the following procedures: 

1. Administrators must place in the files information indicating ooirpetencies ^ 
achievements^ research^ performance or contributions of an acadonic^ 
professional or civic nature. All material received fran faculty 
concnittees^ depai±ment chairmen or other responsible sources concerning 
a faculty member's ability^ 'service^ character or conduct must be signed 
by said person (s) before being placed in a faculty mor^ber's personnel file. 

2; Each faculty irerriber shall be given the opportunity to review the contents 
of his file at least once an academic year. It is the responsibility of 
the administrator responsible for said files, to arrange convenient 
appointments with faculty so as to assure anple tiire to fully review any 
and all documents in the individual's personnel file. 

3. A faculty mesnber shall be notified in writing of any iiiaterial of a 
derogatory nature to be placed in his personnel file. 

4. A representative of the Association may, at the faculty member's request, 
accqnpany said person whi]r he reviews his file. 

5. The faculty nonber has the right to reply to any document by letter 
which shall be placed in the file. 
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ARTICLE W 

PRODUCTION AND USE OF INSTRUCTIO^gVL imTEKIALS 

A. There are certain basic principles that must be acShered to in the develqExnent 
and the use of instructional resource materials: 

1, They must be used to advance the basic aims and goals of the 
course of instruction they are designed to iitplement, 

2. The teaching faculty must remain free to decide what material 

is to be pr'esented and how this material may best be assimilated 
by students. 

3, The teaching faculty members v^o make use of varied instructional 
materials and resources must abide by the lav;s and ethical codes . 
applicable to the use of these materials. 

4. Each academic depar+irent should regularly review instruction 
resource material to insure that they remain pertinent and 
applicable to current teaching situations. 

B. Policies 

1. All teaching faculty should familiarize themselves with what 
can be acccnplished in their areas of ccrrpetjence through the 
use of a wlcle variety of instructional materials and resources. 

2. Teaching faculty members and other professional staff ma:Tibers 
are responsible for interacting with one another on a regular 

* basis for the developnent, utilization and revision of instructional 
resources. 

3. A teaching faculty member engaged in the introduction of various 
methods and materials of instruction is assured academic freedan 
as a teacher and a researcher, provided he conforms to the pro- 
fessional responsibility of his position. 
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ARTICLE XV - Productian arid Use of Instructional Materials 



4f Since all programs ani materials produced within the College are 
utiraately the production of a nunnber of persons erployed by the 
College, and are produced using College equipment and materials, 
all such programs of instruction, be they television, course 
outlines, visual aids, auto-instructional materials, and other 
aids to instruction of any type, and any other itans used for 
the advancement of instructional program, are, and, remain, the 
property of the College. 

5. Faculty iTCTibers retain all individual rights to ownership with 
respect to the public:ition and sale of books and articles, 

6. The College reserves the right to use all instructional materials 
produced by rt^iTibGrs of its staff on its premises in any manner 
ana in any v^inture it deems proper, provided that the materials 
shall not be used other than in their normal context without 

the approval of the instructor. 

7. The faculty numbers involved in producing materials will be 
given a copy for their own personal and professional use, at 
their request, provided the faculty member pays for the actual 
cost of reproduction of these materials. 

8. Material? developed within the College may be sold or leased 
as part of any commercial venture or to any school or other 
non-profit agency ^ with proceeds divided in accordance mth an 
agreement made in advance between the College and the participants 
involved . 
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ARTICLE XVI 



TRAVEL ■ 

A. Pull-tiim faculty numbers teaching courses or conducting other bonaf ide 
college activities as part of their normal load shall be paid mileage 
at the rate of lot per mile for the extra mileage attributable to such 
activity. "Extra inileage" is defined as that mileage over and above the 
mileage nomally driven by the faculty morriber to and from his hone to 
priinary work location. 

If a faculty irember is required to travel on authorized College business 
\*dch may include academic conferences and professional meetings, he will 
he reiirtmrsed for his e>:p>enseB. 
C. Faculty msnibers. are inot required to transport students in the facxulty 
member's personal vehicle. 
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ARTICLE XVII 

RIGHTS OF FACULTY TO EVALUATES AND GE^E STUDEISITS 



Faculty itenibers shall assign grades to students enrolled in their 
courses in accordance with established College policies and 
traditional academic prerogatives. 



ARTICLE XVIII 

COURSE cxnmjES & textbook selection 

1* It is the responsibility of each department to cx>nstruct cx)urse outlines 
following an approved format. 

2. Each department chairman shall appoint a ccnmittee or ccnmittees of department 
merribers v?ho are teaching the courses to select textbooks and oonnvDn resource 
material for courses. Textbooks should be identified early enough to provide 
the bookstore with sufficient tine to process orders. 

3. Faculty shall have the right to use their own publications and individually 
prepared materials in their classes. 



V 
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AKTIdiE XIX 
ACADEMIC FREEDOM AND RESPONSIBILinES 



The College recognizes that academic fireedon is essential to the free 

search for truth and its exposition • Each faculty number enjoys academic 

freedon. This is interpreted as freedon to espouse any of the diverse 

positions within the area of the faculty member's acadaruLc ccnpetence. 

The College subscribes to the following provisions relating to academic freedon: 

1. A faculty monber is a citizen, and a member of a learned 
profession. When he speaks, writes or acts as a citizen, he is 
free from institutional censorship or discipline, but has 
special obligations. He must remember that the public may judge 
his profession and his institution by his utterances and actions. 
Hence, he should at all times be accurate, should exercise appropriate 
restraint, should show respect for the opinions of others, and 
should make every effort to indicate that he is not an institutional 
spokesman, unless so authorized. 

2. Freedom in research and publication where these activities do not 
interfere with performance of his professional responsibilities, 

3. Freedom in the classroom to discuss controversial issues directly 
relating to his subject. Discussions of a non-subject matter 
related nature should be confined to extra classroom activities • 
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ARTICLE XX 
REGISTRATICW 

During registration, including pre-registration, regis traticn 
and late registration the Board shall limit the involvonent of faculty 
in clerical functions through the provisions of adequate clerical 
assistance. 
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ARTICLE XXI 
APPLICATION OF PROTISIONS OF AGJ^HSNgy yp 

This AgreerrBnt constitutes Board policy for the term of Jv'^id 
Agreement, and the Board shall carry out the canndtment<; rx>ntained 
herein and give them full force ard effect as Board policy. 

Any individual contract between the Board ard an irdividual faculty 
member heretofore or hereafter executed, shall be subject bo and 
consistent vd.th the terms and conditions of this Agreement, If an 
irdividual contract contains any language inconsistent with this 
Agreement, this Agreement, during its duration, shall be controlling. 

Ths Board and the Association agree that there shall be no discrimina- 
tion, and that all practices, procedures, and policies of the College 
shall clearly exemplify that there is no discrimination in the training, 
assignment, pronotion, transfer, or discipline of teachers or in the 
application or administration of this Agreement on the basis of race, 
creed, color, religion, national origin, sex, dcmicile, political 
affiliation, or marital status. 

Copies of this Agreement shall be duplicated at the expense of the 
Board within thirty (30) days after the Agreor^t is signed and' 
presented to all faculty now enfiployed, hereafter enployed, or 
considered for enployment by the Toistees. 

T'Shenever any notice is required to be given by either of the parties 
to this Agreement to the other, pursu£mt to the provision (s) of 
this Agreement, either party shall do so by telegram or registered 
letter at the following addresses: 



1. 



If by Association to Board; Dr. Richard K. Greenfield, President 

(Name) ' ' 



ffercer County Corminity College 
101 West State Street 

Trenton, New Jersey 08608 

(Address) 



2. If by Board to Association: Professor Willard W. Sloshberg 

(Name) 

, President, Faculty Association 

Mercer County Coimuanity College 
101 Vfest State Street 

Trenton, New Jersey 08608 

(Address) ' 



Dr. Riclia] 




Ricliard K. 
PRESIDENT 



Prof. Willard W. Sloshberg 
PRESIDEHT - Faculty Association 



Date ratified by Board of Trustees: 9/ ^^^^ 

Date ratified by Association: June 14, 1971 
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